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The Friedt School of 
Business and 
Entrepreneurship 
1989M90 Catalog 
Published November, 1989 
Policies and programs set forth herein become effective 
November 1, 1989.The regulations and requirements herein, 
including fees, are necessarily subject to change without notice at 
any time at the discretion of the Nova University administration. 
Nova University is accredited by the Commission on Colleges of 
the Southern Association of Colleges and Schools to award 
bachelor's, master's, educational specialist, and doctoral delJrees. 
Nova University admits students ofany race, color, and natwnal 
or ethnic origin 
Now entering its third decade, 
Nova University is beginning 
to see the impact that its 
graduates are having on the 
institutions within our society. 
Many of the University's 
programs are mission-oriented, 
designed to improve the 
performance of professionals, 
and evidence is being collected 
that indicates that Nova
 
alumni are having a strong,
 
positive effect on the institu­

tions in which they are em­

ployed. 
Independent education must 
continue to be responsive and 
adaptable to the varying needs 
of potential students ifit is to 
represent a true alternative to 
the tax-supported sector. Nova 
University is committed to 
maintaining quality while it is 
meeting these needs. 
Abraham S. Fischler
 
President, Nova University
 
The Friedt School of Business 
and Entrepreneurship is dedi­
cated to the enterprising spirit of 
the Glenn and Lucy Friedt 
Family Foundation. As the 
major benefactor of the School, 
the Friedt Foundation has 
provided more than resources to 
the School. It has provided the 
vision that propels all of the 
School's divisions, centers, insti­
tutes, and programs. The 
mission of the Friedt School is 
the advancement of professional 
development for individuals in 
business, government, and not­
for-profit settings at the mana­
gerial and executive levels. The 
Friedt School emphasizes crea­
tivity, innovation, and productiv­
ity in human enterprise. The 
educational philosophy of the 
Friedt School projects an activ­
ist, interventionist strategy in 
the delivery and designs of its 
programs in pursuance of thise­
ducational philosophy. 
Neuman F. Pollack 
Dean, Friedt School ofBusiness 
and Entrepreneurship 
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The Friedt School 
of Business and 
Entrepreneurship 
The Friedt School ofBusiness and Entrepreneurship houses 
major centers, institutes, and programs dealing with business 
and public administration and with entrepreneurship and 
creativity in business, accounting, banking, health services 
administration, human resources, international business, com­
puter applications in management, productivity, international 
trade, and real estate development and management. The 
degree programs of the Friedt School are at the master's and 
doctoral level. Nondegree development and training programs in 
the various centers and institutes enable the Friedt School to 
impart a wide range of organizational settings with practical 
programs. The Nova University philosophy that the individual is 
the focus of the educational process is the hallmark of the Friedt 
School's offerings. 
Currently under development is the Friedt Center for En­
trepreneurship. This Center will establish activities and pro­
grams directed at venture initiation, institutional renewal, and 
creativity in business design and operation. The Friedt Center 
will serve as a practical think tank on entrepreneurship to 
stimulate awareness of the values of entrepreneurship for society 
in individuals at various stages of their professional develop­
ment, including precollegiate, collegiate, and extracollegiate 
settings. The Friedt Center for Entrepreneurship will work 
closely with other centers, institutes, and programs at Nova 
University in this process. 
The Banking Institute operates both degree and nondegree 
programs in the field of banking. Programs are designed primar­
ily for the post-entry careerist at banks; credit unions; savings 
and loan institutions; and mortgage and other financial institu­
tions. The Institute oversees the highly regarded and unique 
Bankers' Executive M.B.A. program which is the only degree 
program of its kind focusing exclusively on the educational needs 
of those in the financial institution field. Admission to the 
program is limited to those individuals actively engaged in the 
banking profession. 
The Institute for Health Services Administration is engaged 
in both degree and nondegree activities focusing on the needs of 
the important health care industry. The Master of Science in 
Health Services Administration is designed for midcareer health 
care professionals, as well as preservice individuals. The practi. 
cal focus of the curriculum is further augmented with internship 
placement for preservice students. The Institute sponsors
 
various symposia dealing with health care issues that impart
 
both the health care industry and the broader society.
 
The Real Properties Management Institute provides degree 
and non-degree educational programming for professionals in the 
real estate industry. Training programs, seminars, and the 
Executive MBA Program in Real Estate Development and 
Management constitute the institute's offerings. The Executive 
MBA Program in Real Estate Development and Management is a 
rigorous and focused degree program designed to provide profes­
sional men and women with a comprehensive understanding of 
all phases of the development and management process. 
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The Institute for International Trade and Development has 
as its mission the promotion and enhancement ofthe effective­
ness of American small and medium sized business in interna­
tional trade. This mission is accomplished through the Insti­
tute's non-credit seminar offerings. The Institute also offers 
credit programs and consultant services. The Master of Ac­
counting Program offers degrees as well as continuing education 
activities for professionals in the field of public accounting. The 
Master of Accounting program offers three distinct career options 
in meeting the needs of accounting professionals: public account­
ing, tax accounting, and managerial accounting. The accounting 
programs meet the requirements of eligibility for sitting for the 
CPA and CMA exams. 
The Friedt School's major degree offerings at the master's and 
doctoral levels are administered through the Master's and 
Doctoral Divisions, respectively. Combined, these divisions are 
responsible for approximately 80% of the Friedt School's educa­
tional activities. The master's programs stress innovative 
learning processes and delivery systems for working profession­
als who wish to increase their managerial or professional effec­
tiveness. While most of the students are adult students with 
some career experience, the Friedt School admits preprofessional 
students in selective programs which meet on campus and which 
include elements essential for professional preparation. The 
master's degree programs of the Friedt School include the follow­
ing offerings: 
Master of Business Administration (M.B.A.)
 
Master of Public Administration (M.P.A)
 
Master of Accounting (M.Acc.)
 
Master of International Business Administration
 
(M.I.B.A)
 
Master of Science in Health Services Administration
 
(M.S./H.S.A.)
 
Master of Science in Human Resource Management
 
(M.S./H.R.M.)
 
Master of Science in Human Services (M.S./H.S.)
 
The Bankers' Executive MBA Program (M.B.A.IEX.)
 
The Executive MBA Program in Real Estate
 
Development and Management (M.B.AfR.E.)
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The structure and format of the master's programs permits 
students to concentrate their studies in a number of major areas 
depending upon their interest, backgrounds, and organizational 
needs. Areas of concentration or specialization include account­
ing, banking, health systems management, human resource 
management, human services, international business, public 
management, and sales and marketing management. 
The Friedt School doctoral programs are designed for upper­
level management and executive personnel in both the public 
and private sectors. The emphasis of the doctoral programs is 
strategic decision making, including problem solving and policy 
formulation. The school offers three distinctive doctoral pro­
grams emanating from a common decision-making base: 
Doctorate in Business Administration (D.B.A) 
Doctorate in Public Administration (D.P.A) 
Doctorate in International Business Administration 
(D.LB.A.) 
The D.B.A. and D.P.A programs are capstone programs for 
professionals who seek broader organizational understanding 
and influence. The research focus ofthe dissertation goes beyond 
the traditional aim of the Ph.D. thesis to the extent that students 
apply their research to current organizational challenges and 
opportunities and seek to implement their findings and solutions 
as they unfold in real time. Students in the HB.A. program 
may elect a career option in addition to the classical management 
curriculum of the program. These career options are in the fields 
of human resource management and international management. 
The D.I.B.A. program is designed for executive-level person­
nel in multinational corporations located in the United States 
and abroad and offers an innovative format permitting these 
professional-level students to attend classes in intensive week­
long sessions as well as weekend classes monthly. 
Students in Nova University's Center for the Study of Law 
may earn a master of business administration or a master of 
public administration in conjunction with their law studies by 
satisfying all program core requirements. Students are coun­
seled individually by both the associate dean of the Law Center 
and the director of the master's programs in the Friedt School. 
Students pursuing both law and management will receive sepa­
rate degrees and diplomas at the time of completion of each 
program of study. This cooperative program does not lead to a 
single joint degree nor does it reduce the requirements of the 
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management degree by allowing students to transfer law credits 
in place of electives in their management program. All of the 
programs offered by the Friedt School are available on the main 
campus of Nova University in Fort Lauderdale, Florida, and most 
are offered also in field locations throughout Florida and the 
United States in a "cluster" format. A cluster is a group of 
twenty to thirty students pursuing similar degree objectives in 
an off·campus location. Nova University is acknowledged as a 
leader in field-based programs. Two general types of academic 
clusters are the open cluster and the Sponsored (Corporate) 
cluster. The open cluster comprises students from a variety of 
backgrounds, experiences, and organizational settings. Open 
clusters in the master's programs generally focus on manage­
ment studies, as opposed to any ofthe concentrations or speciali. 
zations noted above, although these options are available should 
the cluster members agree upon a common major. The Sponsored 
cluster comprises students who are generally employed in the 
same profession by a single employer of a consortium of employ­
ers in a "Corporate" cluster to the extent that a corporate training 
department or management group, such as a chapter of the 
National Management Association, negotiates the terms of a 
contract to deliver the management program with a specified 
major at the commencement of the Sponsored (corporate) cluster. 
Please contact the dean for additional information concerning
either cluster format. 
The Friedt School currently Operates open and sponsored
 
clusters at the master's level in over 25 locations and at the
 
doctoral level in over 15 locations throughout FlOrida and the
 
United States. All field-based clusters meet the same stringent
 
accreditation requirements as on-campus programs. In addition,
 
all clusters outside the State of Florida are licensed in the states
 
in which they operate. Nova University clusters have been
 
reviewed (including on-site visitation) by The Commission on
 
Colleges, Southern Association of Colleges and Schools, as well as
 
by representatives of the other Regional Accrediting Bodies, as
appropriate. 
COMPETENCY_BASED LEARNING 
All of the programs and Courses offered by the Friedt School are 
designed to meet the educational training needs of both students 
and organizations. Detailed COurse syllabi specifying behavioral 
objectives and learner outcomes serve as mechanisms of program 
content control wherever programs are delivered--on campus in 
Fort Lauderdale or in field-based clusters. With the improve­
ment of managerial and decision-making skills being the under­
lying concern of center programs, re-evaluation of course content 
and learning resources by professionals with both academic and 
practitioner experiences is an ongoing process. Using multiple 
sources of evaluation, each course of instruction is monitored for 
competency of delivery. For more information on the nature of 
the review process, please contact the dean. 
ACCREDITATION 
Nova University is accredited by the Commission on Colleges, 
Southern Association of Colleges and Schools (SACS) to award 
bachelor'S, master's, educational specialist, and doctoral degrees. 
MEMBERSHIPS 
Nova University is a member of the Council on Post-Secon­
dary Accreditation (COPA), a nationwide organization that 
includes all the separate regional accrediting commissions. The 
University is also a member of the Florida Association of Col­
leges and Universities (FACU) and the Independent Colleges and 
Universities of Florida (ICUF). Nova is a member of the Ameri­
can Council on Education (ACE), the College Entrance Examina­
tion Board (CEEB), and the Council of Graduate Schools of the 
United States (COGS). Nova University, through the Friedt 
Schoo], is a member of the American Assembly of Collegiate 
Schools of Business (AACSB) and the National Association of 
Schools of Public Affairs and Administration (NASPAA). Nova 
University's programs leading to professional degrees in manage­
ment at the graduate level have been recognized by the National 
Management Association (NMA), a nationwide professional 
management development organization with sponsorship by and 
membership in the nation's leading business and industrial 
corporations. A number offield-based clusters are made up 
predominantly of NMA members. 
6 
The Friedt Center for
 
Entrepreneurship
 
The Friedt Center for Entrepreneurship is being established 
in the Friedt School of Business and Entrepreneurship at the 
present time. Activities centering around entrepreneurship 
iSsues are currently handled as part of eXisting degree and 
nondegree offerings of the various divisions, institutes, and 
programs in the school. For more infonnation, please contact theDean of the Friedt School. 
The Master's Division 
The educational emphasis of the master's division of the 
Friedt School of Business and Entrepreneurship is on general 
management skills and technologies designed to meet the profes­
sional needs of middle- and upper-level management personnel. 
Specialized programs, such as the Master of Accounting and the 
Master of Science in Human Services tend to be oriented to 
specific field skills within the disciplines of accounting and social 
work, respectively, rather than management per se. A major 
concern of the management programs is on the human resources 
dimension of management in the context of business, public, and 
not-for-profit organizational milieus of students. The design of 
the curriculum recognizes the significant common elements of 
management in complex organizations in all sectors of society 
through a common core of courses, as well as the singular con­
cerns of these sectors through specialized coursework and major 
field concentrations. 
The master's programs variously serve over 1000 students in 
both on-campus and field-based cluster locations through Florida, 
the United States, and the Caribbean. Nova University takes the 
talents of its campus-based and national faculty to working 
professionals, giving them the opportunity to upgrade manage­
rial skills while increasing overall organizational effectiveness 
and value as a result of advanced management (and skills) 
education. All master's programs consist of 40 graduate credits 
with the exception of the Master of Accounting program which 
consists of 36 graduate credits, and the Bankers' Executive MBA 
program, and the Executive MBA Program in Real Estate Devel­
opment and Management which consist of 42 graduate credits. 
These programs are explained in detail in other sections of this 
catalog. 
MASTER OF BUSINESS ADMINISTRATION 
1 
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GMP5012 
GMP 5015 
GMP5020 
GMP5030 
GMP 5040 
OMP5050 
GMP 5060 
GMP XXX 
GMP 5070 
GMP 5080 
GMP XXX 
5090Program Objectiv';;aste, of Business Adminishation GMP 10  
The Nova Umv""ty. . n vative p,"!:,am featunng GMP 5102(M.B.A) degree program 1S an In ~ d for adult working profes'J 
quantitative decision making for business managers, and two 
electives. Academic initiatives in the Nova University graduate 
management programs are designed for increased academic 
growth, analytical proficiency, and professional development of 
the adult inservice student. The student completes his or her 
degree by writing a four-credit bearing analytical research 
project or by participating in a week-long workshop dealing withproductivity improvement. 
Program Philosophy 
The Master of Business Administration program emphasizes 
an activist, interventionist mission to serve the professional 
developmen tal and education needs of a broad segment of the 
public and private sector institutions. The program focuses on 
the role' of the individual in the organiza tional management
 
process. The overriding goal of the program is to enhance the
 
organizational effectiveness and productivity of managerial and
premanagerial personnel. 
The CUrriCUlum 
In order to insure adequate planning, scheduling, and se­
quencing, the school strongly urges students to register for 
COurses in the order listed below. 
Management: Theory and Application
Management Ethics 
Organization Behavior and Development 
Human Resource Management
 
Quantita tive Methods in Management
 
Managerial Economics for
 
Decision Maki ng
 
Managerial Accounting
 
Elective 
Marketing Management 
Financial Management 
Elective 
Business PolicyMasle,'s P, ject 0'
 
P,oductivity Imp,ovement Wo,kshop
 
learning and deliv"y system:hde":':agement effectivenes~. Specializations Available
 
sionals who wish to ,"crease t ." a common CO" ofsix requ"ed Mast" of Business Administ..tion studen ts rna y elect to con.
 
courses, four specialized courses emThe p,o!:'am cumculum con lUns phasizing various methods ·"nt'Ole thei, studies in a numb" of specialization a'eas 0' 
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majors. Specializations require that three electives be taken 
within a specific content area. A notation of a specialization area 
is indicated on a student's transcript and a Certificate of Speciali­
zation is awarded to students completing specializations. The 
specializations currently available to master of business admini­
stration students include accounting, banking, human resource 
management, international business, microcomputer application 
in management, public management, and sales and marketing 
management. 
MASTER OF PUBLIC ADMINISTRATION 
Program Objectives 
The Nova University Master of Public Administration 
(M.P.A.) degree program is a dynamic program featuring learn­
ing and delivery systems designed for practitioners of public ad­
ministration who wish to enhance their management effective­
ness. The program curriculum contains a common core offive 
required courses, and the seven remaining courses emphasizing 
various aspects of public policymaking. Academic thrust of the 
master of public administration program leads the student to 
greater appreciation of the significance of sound managerial 
practices in the public domain. The student completes hislher 
degree program by writing a four-credit bearing analytical re­
search project or by participating in a week-long workshop 
dealing with productivity improvement skills and techniques; or 
by serving as an intern in a government agency. 
Program Philosophy 
The Master of Public Administration program emphasizes a 
three-fold series of concerns for the professional public adminis­
trator: academic growth, analyticalproficiency, and professional 
managerial development. The program focuses on the enhance­
ment of a student's familiarity with ideas and concepts relating 
to public policy analysis; the program builds student competen­
cies in the techniques of modern management; and the program 
enhances student sensitivity to issues relating to elements of a 
public management ethic. 
The Curriculum 
In order to insure adequate planning, scheduling, and se­
quencing, the school strongly urges students to register for 
courses in the order listed below. 
GMP 5012 
Management: Theory and ApplicationGMP5020 Organization Behavior and 
Development
G!\.1P 5905 
Microcomputer Applications in BusinessGMP 5030 
Human Resource ManagementGMP 5040 Quantitative Methods in ManagementGMP 5050 Managerial Economics for 
Decision-Making
GMP5082 Public Administration FinanceGMP 5450 
Public Administra tion Theory and 
Practice 
GMP 5460 Administrative Law GMP 5470 
Planning, Budgeting, and ControlGMP 5480 
Public Policy Analysis and ProcedureG!\.1P 5495 
Leadership in Public AdministrationGMP 5100 Master's Project orGMP 5109 Internship 
MASTER OF INTERNATIONAL BUSINESS 
ADMINISTRATION 
Program Objectives 
The Nova University Master of International Business Ad­
ministration (M.lB.A.) program is a dynamic blend oflearning 
and delivery systems designed for both mature adult working 
professionals and pre-service stUdents desiring to enhance their 
understanding of international business and management. The 
program curriculum consists of COurses oriented to business ac­

tivities in the international business environment. StUdents com­

plete their curriculum by Writing a four-credit research project Or
 
by participating in a specialized capstone seminar or workshop
 
offered by the Friedt School in a one-week "institute" format. 
Program Philosophy 
The program emphasizes the interrelationship of business 
activities in companies operating in the international business 
environment. The overriding goal of the program is to broaden 
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the perspective of managerial personnel in such firms by focusing GMP5541 
on the interaction of external forces on managerial decision­ Comparative Financial SystemsGMP 5575 International Marketingmaking. GMP5580 International BusinessProgram contrasted with Master of Business GMP5581 International BankingAdministration (M.BoA) Programs. GMP 5611 The underlying program philosophy of the Master of Interna­ International Legal FrameworkGMP5621tional Business Administration (M.LB.A.) program differs signifi­ International Investment GMP 5100 
cantly from that of the Master of Business Administration Master's Project 
(M.B.A) program. The focus of the M.B.A. program is on the role 
MASTER OF SCIENCE IN HUMAN RESOURCE of the individual in the organizational management process. The MANAGEMENT
overriding goal of the program is to enhance the organizational 
effectiveness and productivity of managerial and pre-managerial Program Objectivespersonnel. In short, the M.B.A. program emphasizes a micro­
interaction perspective of the individual in the finn. In contrast, The Nova University Master of Science in Human Resource 
the M.LB.A. program is oriented roward concepts of the role of Management (M.S./H.R.M.) degree program covers theory and 
firms in the global marketplace. The perspective is macro­ skills required to bring about changes in today's complex, dy­
interaction offinns in multinational settings. The unit of analy­ namic envi1ronment. Whether it involves organization restructur­
ing, implementing a more effective communications system, sis is not the individual firms as is the case in the M.B.A pro­
gram. Accordingly, the curriculum of the M.I.B.A program is solving intergroup conflicts, complying with affirmative action 
significantly different from that of the M.B.A. program. requirements, or training personnel to avoid skills obsolescence__ 
Students in the M.B.A. may elect to major or specialize in the problems all deal with maximizing human resources. The 
international business by taking their electives from among the program curriculum contains a common core of six courses, four 
specialized courses emphasizing the parameters of humanrequired courses in the M.I.B.A. program. The M.LB.A students, 
on the other hand, pursue a fixed curriculum without electives. resource management, and two electives. Students complete 
Students interested in the operational management of the firm their degrees by writing a four-credit-bearing intervention 
are encouraged to enroll in the M.B.A program. Those interested research project or by participating in a week-long workshop 
in pursuing careers in international business and trade are dealing with productivity improvement skills and techniques. 
encouraged to enroll in either the M.I.B.A program or the Program PhilosophyM.B.A. program with a specialization in international business. 
The Master of Science in Human Resource Management 
focuses on the role of the major nonmaterial resource available roThe Curriculum 
the modern corporation, government agency, and not-for-profitStudents may enroll in courses in any order. The School typi­

organization: the human resource. Students learn the impor­
cally schedules the courses on a rotational basis as listed below, 
tance of treating human resources as significant elements in thewith the exception of Quantitative Methods in Management 
attainment of organizational goals and objectives. The overriding which is offered every term on campus. 
goal of the program is to prepare personnel and training manag­
GMP 5040 Quantitative Methods in Management ers and those in Support services to enhance their organizations' 
effectiveness through the proper management of human re­GMP 5052 Macroeconomics Sources.
 
GMP 5053 Comparative Economics
 
GMP 5055 Industrial Planning
 
GMP 5165 International Accounting
 
GMP 5540 Comparative International Management
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The CurriculumIn order to insure adequate planning, scheduling, and se­
quencing, the school strongly urges students to register for 
courses in the order listed below. 
GMP 5012 Management: Theory and Application 
GMP 5015 Management Ethics 
GMP 5020 Organizational Behavior and 
Development 
Human Resource ManagementGMP 5030 Quantitative Methods in ManagementGMP 5040 Managerial Economics for Decision GMP 5050 
Making 
Managerial EnvironmentGMP 5205 
ElectiveGMPxxx. Advanced Organizational Development GMP5240 
ElectiveGMP xxx. Labor Relations: Principles, Problems, GMP 5260 
and Cases 
Management CommunicationsGMP 5320 
Master's ProjectGMP 5100 
or 
Productivity Improvement WorkshopGMP 5102 
Specializations Available 
Master of Science in Human Resource Management students 
may elect to concentrate their studies in a number of specializa­
tion areas or majors. Specializations require that three electives 
be taken within a specific content area. A notation of the speciali­
zation area is indicated on a student's transcript and a Certifi­
cate of Specialization is awarded to students completing speciali­
zations. Course descriptions included in this catalog indicate to \ 
which specialization area(s) they apply. The specializations 
currently available to master of science in human resource1\ 
I	 management students include heath systems management,
 
human services, and public management.
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MASTER OF SCIENCE IN HUMAN SERVICES 
Program Objectives 
The Nova University Master of Science in Human Services 
(M.S./H.s.) degree program is a professional program designed to 
provide educational opportunities to someone currently employed 
in a public or private human services setting. It is also for some­
one seeking to obtain academic training for a professional role in 
the field but who does not have previous experience. The curricu­
lum is based on competencies considered essential for the case­
worker, middle-line manager, or casework supervisor to be able 
to provide appropriate, comprehensive services to individuals 
and groups seeking aid within the broad human services delivery 
system. Coursework provides the student with theoretical knowl­
edge and a practical skill base in casework, the human services 
delivery system, community interaction, management, and 
various specialization areas. 
Program Philosophy 
The Master of Science in Human Services program emphasizes 
an activist, interventionist mission to serve the professional 
developmental educational needs of a broad segment of the public 
and private sector institutions dealing with human services 
delivery. The program focuses on the role of the individual as a 
change agent in the human services management process. The 
overriding gaal of the program is to enhance effectiveness and 
quality of managerial and premanagerial personnel in the 
human services delivery system. 
The Curriculum 
Students are advised to register for elective courses they 
desire or need to satisfy as a specialization as they are scheduled 
throughout the academic year. 
GMP5011 Community Needs and Social Support 
Systems 
GMP5020 Organization Behavior and 
Development 
GMP 5218 Theory and Practice in Working with 
Individuals 
GMP 5219 Theory and Practice in Working with 
Groups 
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GENERAL INFORMATION ON MASTER'S PROGRAMS Interpersonal and Intergroup Dynamics GMP 5220 Grants and ContractsGMP5400	 Master's programs Curriculum OverviewAdministrative Law GMP 5460	 Curriculums in the various master's programs offered by theManagement Practices in the NonprofitGMP 5491	 tenter are designed to meet the educational and professional
Sector development needs of post-job entry, career-oriented adults. ThePolicy Analysis and Program Evaluation GMP5800	 management degrees share a common core of management
ElectiveGMPXXX	 courses. Upon completion of these generic courses (and any
ElectiveGMPXXX	 outstanding foundation coursework required) the students enroll 
ElectiveGMP XXX	 in an advanced series of courses specific to their degree pro­
Master's Project GMP 5100 grams. Most programs permit some flexibility in completing 
or degree requirements through the selection of elective courses, 
InternshipGMP5109	 permitting the students to concentrate their studies within 
specialized subdisciplines, such as human resource management, 
Elective courses are generally selected from the following accounting, and public management. The capstone of all the 
fields: health systems management, human resource manage­ programs except the master of accounting, is a four-credit ap­
ment, or public management. Students may take their electives plied analytical research project (master's project) or a four-credit 
in more than one field. workshop option (described below). Brief course descriptions are 
. bl included in a latter section of this catalog. 
Specializations.AvaI1a ~ices students may elect to • 
Master of science 10 human se 'al' fon areas or RequIred Coursesl
concentrate their studies in a number of specl. l'Lab taken Required courses are offered routinely on a sequential basis. 
majors. Specializations require that fo~r electlves . \ fon is Students are advised to take required courses in the recom­
within a specific content area. A nota.tlO.n o~ a sP~la iZa ~escrip- mended order so as to insure satisfaction of advance course 
awarded to students completi~g ~peclahzab?~s. o~r~.e tion prerequisites and uninterrupted matriculation. Required courses 
hons included in this catalog l~dlc~te to whlc lsp.ecl~ ~a health may not be taken as directed individual study (DIS). 
I The specialiZations current y mc u e . 
area(s) they app y.	 ce management, and pubhCE1 ti C systems management, human resour	 ec ve ourses 
management. Elective Courses are offered on a rotational basis insuring the 
needs of students pursuing major specializations. Elective 
courses may be offered at the demand of students. In order for 
an elective course to be scheduled, a minimum of 12 students 
must enroll in the course. If fewer than 12 students sign up for 
the class, the elective may be offered as a small seminar or, if 
necessary, as a directed individual study course. This policy does 
:lot apply to off-campus clusters. 
Waster's Project 
Students must write a master's project at the conclusion of the 
'equired program of study. The master's project requires the 
,tudent to register for GMP 5100 which carries four (4) hours 
redit. This does not apply to master of accounting students. 
17 
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Students will be permitted to sign up for GMP 5100 only after 
they have completed all required and elective coursework, have 
satisfied all other program requirements, and have a cumulative 
grade point average of 3.0 or higher. 
Written guidelines are provided to the student upon request. 
The guidelines must be strictly adhered to for proper completion 
and submission ofthe master's project to the department. 
Masterts Project Workshop Option 
Students may elect to enroll in a four-credit workshop in lieu 
of submitting a master's project. Currently, the program offers 
only one such workshop which deals with productivity improve­
ment. The workshops are conducted on the main campus only. 
Currently workshops are scheduled periodically through the 
year. Each workshop covers a five day period. Preworkshop 
assignments are required. Eligibility for participating in work­
shops is based upon the following: _, 
1.	 A student must be in good standing regarding satisfaction 
of all program admission requirements, academic 
performance, and university finances. 
2.	 A student must have completed all courses toward his or 
her degree prior to participating. 
3. A student must satisfy specific preworkshop assignments. 
Policy on Scheduling Courses	 .­
It is the policy of Nova University and the master's programs 
that every core-required course must be scheduled at a minimur 
of a least once every other block of instruction. For example, a 
required course offered Block I will also be offered Block III. Tb 
program director reserves the right to substitute acceptable 
courses in students' planned profiles of courses in order to 
accommodate program modification that may occur after this 
catalog has been printed. Any such changes will be announced 
Admission Requirements 
General admission requirements for the student wishing to 
matriculate in any master's program offered by the Friedt School 
are listed below. Degree specific requirements follow this gen­
eral listing. 
Applicant must: 
1.	 have earned a baccalaureate degree from an accredited 
college or university. The undergraduate degree may be 
in any major; however, specific foundation Course 
prerequisites apply to each degree program and are listedbelow. 
2.	 provide three letters of recommendation that have been 
written directly to the school that indicate the applicant's
ability to do graduate work. 
3. provide an official transcript of his or her undergraduate 
record at each college Or university attended. Applicants 
with graduate work from other institutions must submit 
official transcripts of all such work. 
4.	 provide a five-hundred- to one-thousand-word essay 
explaining his or her professional experiences and/or goals 
and how it is believed the degree program being applied 
for will contribute to personal professional development. 
5.	 submit completed application fonns accompanied by a $30
 
nonrefundable application fee.
 
6.	 perform satisfactorily on the Graduate Management
 
Admission Test (GMAT) or Graduate Record Exam (GRE)
 
administered by the Educational Testing Service, P.O.
 
Box 966, Princeton, New Jersey 08541, unless specifically
 
waived below for a particular degree program. StUdents
 
must submit test Scores within six months of beginning
 
their program of studies as provisional students. 
in writing and apply equally to all students. This policy does no Since the G 
apply to off-campus clusters. 'dmissi fi MAT and GRE Scores are weighted foa t . h 
ons ormula usedtICors m t e 
o quality graduate work 0 eva u~te an applicant's potential to 
eneral rule GMAT ' no speclfic Score level is set As a 
igher are c~nsidereJc~r~sof 450 and GRE Scores of ioooor 
)an this threshold lev I e ac~eptabl~. Applicants scoring lower 
lmmittee to retake the G~Te reqUIred by the admissions 
lceive conditional e Or GRE.1919 Students may 
acceptance to degree programs pending 
18
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organizational behavior (psychology or M.S./H.R.M.-­
satisfaction of this testing requirement. However, they will not principles of management), macro-economics, 
be advanced to degree candidacy status (full matriculant status) and business statistics 
without an ofl"tcial GMAT or GRE score on file. Students asked 
to retake the GMAT or GRE must do so before the admissions financial accounting, principles of finance, M.S./H.S.A.-­
committee will certify that this requirement for full matriculant psychology, and computer literacy 
M.Acc.-- a concentration in accounting at thestatus has been met.Degree programs requiring the GMAT or GRE are identif1ed undergraduate level or the following 
below. Degree programs not listed have no pre-admission stan­ undergraduate courses: principles of 
dardized testing requirement. Students admitted to such pro­ accounting, intermediate accounting, cost 
grams who later seek to transfer to a degree program requiring accounting, advanced accounting, and 
the GMAT or GRE must satisfy this requirement. Generally, computer literacy. 
scores that date more than five years prior to the date of progra' M.S./H.S.-- organizational behavior or psychology 
application are not valid. 
Additional Requirements 
M.B.A. -- GMAT All international students and students with undergraduate 
M.Acc. -- GMAT grade point averages less than 3.0 may be required to satisfy an 
M.B.A./EX -- GMAT additional prerequisite course, GMP 5009--Business Communica­
M.I.B.A. -- GMAT or GRE tions: Strategies and Skills. This requirement will be at the 
M.P.A. _. GMAT or GRE discretion of the admissions committee based on a composite of 
M.S./H.R.M. -- GMAT or GRE admission criteria. 
M.S./H.S.A. .- GMAT or GRE 
M.B.A./RE .- GMAT The Admissions Committee 
Specific degree-related foundation coursework must be satis .The admissions committee for the ma 
lied before a student can receive full matriculant statuS. Genal'.n..a tbree administrators and I ster 
I 
s pro~ms com­
ally, new students must complete this coursework within six_tJlon. secretary is cbarged with t~ounse oro.. Afull-bme admis­
nine months of entering their degree progrom. Eoch student .acb applicant's credentials fo e .responslbillty of assembling 
receives a detailed listing offoundation course requirements atlean of the Friedt Scbool or t: re",ew byibe commitlee. 'The 
the time he or she receives conditional acceptance to his or her)lro~8ms reviews and signs al~:;o~a~ Hector for master's program. eelSlons. Nova Unive 't' m"Slons and cbange of status
nstitution. rS1 y 1S an equal educational opportunity 
financial accounting, macr~-e~onom:~s, roundation Course SatisfactionM.B.A.-­ principles of marketi~g, .pnnc1ples Those students who must complete program foundation 
finance, business stat1sllcs . fi ciDurses as a condition for receiving degree candidacy status may 
business statistics, macro-econom1csdman Ilter their program of study on a conditional or provisional M.B.A.IEX-­
accounting, principles of finance, an asia; however, they may not enroll for any graduate program
and 
principles of marketing . a.~urse which has a specific knowledge prerequisite associated M.B.A./RE-­
macro-economics, management (or .o1~n~ tUh any foundation course until such prerequisite courses areMJ.B.A.-­
tional behavior), business com~umcau:~.ntidmpleted. Foundation courses must be satisfied prior to admis­
(or technical writing), and busmess s . 1S \on to degree candidacy in the program. Students are encour­
American government, macro.eco~om1cs, red to complete all foundation coursework within six to nine M.P.A.-­ public budgeting/account~ng, busmess ,onths of entering their graduate programs of study. 
statistics, and computer htercy 
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Students have three options for sa6sfying a progra~ founda. Students will be notified in writing of the status under which 
tion or prerequisite course. 1) They may ta~e th~ re~Ul~ed co~rS{they may enrolJ in classes. Upon completion of aJl requirements 
through Nova University or another accredIted InshtutIOn wIth notification offuH acceptance will be given in writing. Failure ~ 
prior course approval in writing by the Friedt Sc~ool. 2) ~~y meet any fbH admission requirements may result in suspension 
may successfully complete a proficiency exami~atlon admi~i.- of the privilege to enroll in classes, at the discretion of the admis­
stered by a testing organization that has a natIonal recogmtIon sions committee. 
such as CLEP LaMA or USAF!. 3) They may successfully 
complete a pr~ficiency examination administered by the Friedt Active Status, Interrupted Studies and 
School. Enrollment in a foundation course is permitted concur- Reinstatement ' 
rent with enrollment in graduate coursework pro~ided such Students are c?nsidered actively engaged in graduate study if 
enrollment is not in courses dependent upon specIfic knowledge;hey are enrolled 10 one or more graduate or foundation Courses 
prerequisites. For example, a student may enroll in a~ account-it Nova in a given t.enn. Students who interrupt their studies for 
ing foundation course while taking graduate c~urses In pe~son- ~o to four tenns. (SIX to twelve months) are considered inactive. 
nel, economics, or marketing since. t?e accountIng foundatIOn ,tuden~ :een~rmg the pr.ogram during this period are charged 
course does not serve as a prereqUIsIte for any of these courses. ,n administratIve fee (the 10terrupted studies fee of $25) to 
NOTE: Foundation course credits appear ~n the student's tran-'eacti~atetheir statu~. ~l requirements for the degree program 
script but do not apply toward the master s degree, per se, and 111 whIch they were orIg1Oally enrolled will be in effect if the 
not figure into the computation of the student's graduate grade tudent r~activates his or her status within this one-year (four­
point average. erm) period. 
Students who remain inactive for more than one year that is 
Acceptance Procedure nore than four consecutive registration periods, will be c~nsid- ' 
Students are admitted to the master's programs .under th~ red dropped fr~m the program. Students are given a total of five 
following classifications. First is full acceptance. ThlS status IS ears from the tIme of admission to complete their master's 
equivalent to fully matriculated or degree candidacy.status andegree, and therefore ~ay seek reinstatement any time prior to 
is awarded when all admission requirements are satIsfied. b~ lapse of that total tIme period. An administrative fee (the 
Second is conditional acceptance. This status is given to studer#ms~tement fee of$50) is charged. The student's record at 
who have not yet satisfied all the admission requirements but rova IS evaluated. The student will be required to meet the 
have given evidence that all criteria can be met. Third is proba;andards for a~mission, matriculation, and graduation currently 
tionary acceptance. This status is given in rare circumstances ~~ffect a~ th~ tIme of reinstatement. Students mustaccompany 
students who have a prior educational deficiency that the adml~.Ir a~phcat1on for reinstatement with the reinstatement fee 
sions committee believes may not reflect the true abilities of thf Ich IS n~n-refun~able and which does not guarantee reinstate­
students to do satisfactory graduate work. In such cases, a .ent. Demals of remstatement OCcur primarily in cases in which 
. . h' 'fi t'je student left th .structured set of reqUIrements must be met Wlt In a speCI IC I d" . e program whIle on academic probation and if 
period after which the students are evaluated prior to bein~ ~ a mIm~tratlOn believes that the student will not be able to 
permitted to continue in their programs of studies. Fourth is ercome hiS or her academic deficiencies. 
special student acceptance. This status is reserved for non-degr • 
seeking students. Generally, such students enroll for one or twl~rn~t~onalStUdents 
courses as part of their own personal professional. development : ~dIbon to the ~oregoing procedures, international stu-
PrOOTam. Students with this status who later deCIde to pursue,ntI ust also submit a TOEFL Score of 550 or higher be 
b' .. t8 uated by th bT 1 '•
master's degree must meet all program admISSIon reqUlremen mc and e.l 10gua program as having a Level 4 profi­
as stated above. . ISi:;ss C enroll I.n t~e program prerequisite, GMP 5009, 
Enrollment in and satisfactory completIOn of courses do not ommumcatIOns: Strategies and Skills. The student 
guarantee admission to any program. 
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visa (1-20) may be issued only upon acceptance into a program. 
Therefore, international students are urged to be sensitive to Grading and Ac~demicProbation Policies 
req~irements~rior to applying to the pr?~am. For more ~nfor- Students are requIred to main~in a cumulative grade point 
matlOn regardmg the procedures of obtammg a student VIsa, average (GPA) of3,.? for the .dur~tIon of their course of study. 
please contact the Student Services Office or the Program Office. Any.student ,:"ho fails to mamtama 3.0 will be placed on aca­
demIC probation for two terms, or blocks. If probation is not 
Study Format removed at the end of two terms, the student may be suspended 
The school calendar operates year round, and the average from the progr~~. Fo~ veterans and other persons eligible for 
student enrolls for two courses a term referred to at Nova as a Veterans AdmmistratIon (VA) benefits failure to remo b
' . b . . ' ve pro a-
block, which runs for three months. Classes are scheduled bon y the end of SIX months Will result in the loss of eligibility 
approximately every second or third weekend during a block for f?r VA benefits. A. s~udent may petition for reinstatement after 
five weekends of classes. There are two sessions scheduled each s~ months, explammg the reasons why the cause of academic 
class weekend. All courses represent three semester hours of di!ficulty has been removed: At that time the student will speak 
graduate credit. Thus, the student is able to complete 24 credits WIth a counselor and the remstatement petition will be consid. 
of study a year by attending four blocks, and the average studet ered. Stu.dents.wh.o have a reason to believe that there has bee 
is able to satisfy all course ~equi~ements in about one-and-one- ~ ef!0r m asslgmng a grade may forman!, protest and invoke n 
half to two years. A master s project or workshop may be com- ted rade Appeal.Proced~re.When submItting written work 
pleted in one additional block. :. ~t enisare req~lred to SIgn a statement verifying the auth:n-
ICI yo authorship. Students are permitted to retak
the'r '. e courses atAttendance Policy I own expense, m whIch a grade of "C" or lower has b ' 
earned Retak' f eenStudents must attend classes on a regular basis. It is stron~ r . , m~o courses does not remove the entry of the 
suggested that students clear any anticipated absences with tar Ier ~ef~tratlOn and gr~de earned from the student's official 
instructors (or the program office, if an instructor is not avail- c:ansc~~, owever, the hIghest grade earned in a course will be 
able) in advance. Additional work may be required by an inst~h:Pu d as p.art ofthe GPA thus enabling students to improve 
tor for any absence. Excessive absences will result in a failing Ir gra e pomt average.
 
grade. Instructors are required to take attendance at each clas~radi
 
session and submit rosters to the administration following each Th ngd~ystem
 
class weekend. e gra lllg system for the master's program is as follows:
 
,}RADE
Transfer Credi18 QUALITY POINTS 
The University will accept up to six semester credits or ten ~ Excellent 4.0quarter credits of work (with a grade of not less than a "B") fro~+ Very Good 3.5an accredited program of graduate study at another institutio Good 3.0provided those graduate credits have not been applied toward ~+ Acceptable 2.5another degree and the course content is the equivalent of Poor 2.0courses offered in this program. Applications for approval of Failure 0.0graduate transfer credits must be made in writing to the depar Incomplete_.
ment, and students are advised to receive recognition for this Given when most but not all Coursework 
work at the time of admission. Students may not transfer credi has been completed. Must be requested 
taken after the first registration in any Nova master's prograI1 from the instructor. An incomplete grade 
contract must be executed and signed by 
stUdent, instructor, and program director. 
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Step 5: Ifwritten objections are received within ten days,
Progress Report the matter will be referred to the dean of the 
Students will receive progress reports following each term in Friedt School for review and resolution. 
which they register for classes. This report will indicate the All non-grade student grievances must be made in writing to 
current status of grades and earned semester hours for all the dean. 
courses completed and/or attempted. The master's program office 
maintains an up-to-date progress report on each student. Student Costs* 
Applieation Fee (nonrefundable)	 $ 30Incomplete Grade Make Up Registration Fee (per tenn	 $ 20Students who receive a course grade of! have two terms or six Reinstatement Fee	 $ 50
months in which to make up the I. There is a charge of twenty Graduation Fee (Excluding cap and gown)	 $ 30dollars ($20) to process the grade from I to the grade earned. This Incomplete Grade Fee	 $ 20
charge will automatically be posted to the student's financial IntelTUpted Studies Fee	 $ 25
records in the Comptroller's Office. At the end of the six months First Late Registration Fee	 $ 15following the receiving of a grade of I, the I becomes an IW Second Late Registration Fee	 $ 50(Incomplete Withdrawal). Credit for the course may be earned Prerequisite Challenge Exams	 $ 50
only by retaking the course at full tuition charge. Tuition: Graduate (per credit)	 $ 225 
Tuition: Program Foundation courses $ 
Grade Appeal Procedure "Tuition and fees are subject to change without notice. 185 
The grade appeal procedure for students is itemized below1 
and should be followed in all instances, making sure each step is 
. ~n order.to avoid confusion on the matter offees, students areIt fully exhausted before going to the next step.	 InVJted to dISCUSS th~ ma~ter wit~ a staff member in the programoffic~. The Late RegIstratIOn Fee IS charged any time payment is 
Step 1:	 The professor should be contacted to discuss the r~celVed by the school after the closing date for regular registra­
grade disparity. (The problem should be resolved tIon. ~e Interrupted Studies Fee is charged to students who do 
at this level if at all possible.) not regIster for coursework for two terms and are therefore 
Step 2: The student must appeal in writing to the removed from ~he active student roll. The Reinstatement Fee is a 
professor noting specific objections to the grade chaf'ge to reactIvate students who have not enrolled in courses 
received. The professor must respond in writing for over one year. Payment of this fee does not guarantee rein-
giving justification for the grade given. sta~ment. 
Copies of both communications should be tudent fees are due and payable at the beginning of each 
forwarded to the program director. term. In theevent extreme circumstances necessitate the defer-
Step 3: An appeal committee will be ap?ointe~ to. ~:.:~partialtUitio~, t~e.studentmust contact the Comptrol­
mediate the dispute. The commIttee will reVlew ffi .Ice a~d make mdlvldual arrangements. The program 
both written and oral arguments in the case. The 0 Ice W!ll aSSIst students in any manner possible to facilitate the 
. . f d" t' ffi processmgoffilnanc' I 'dcommIttee conSIsts 0 : one a mlfllstra Ive 0 lcer la al papers. 
of the program one faculty member who teaches F. 
,	 '. m~·IAidin the program and one student who IS currentl) N CIa 
,	 ova U' . rr
enrolled in the program.	 a'd t . mverSlty ouers a comprehensive program offinancial 
Step 4:	 The student and professor will be informed of the a:d . 0 ass~st students in meeting educational expenses. Financial 
committee's decision, and barring no written t 't~S aV;llable to help cover direct educational costs such as 
objections by either party, the recommendation 0 UI lon, ees, and books as wen as indirect educational expenses 
the committee will be accepted. 
2726 
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such as food, clothing, and transportation. The primary responsi. 
bility for paying for education rests with the student and his or amount of benefits. It must be noted that if a student receives 
her family. Financial aid is available to "fill the gap" between the and accepts benefits to which he or she is not entitled that 
cost of education and the amount the family can reasonably be person may be subject to liability for repayment in addition to 
expected to contribute. possible criminal pena],ties. 
In order to qualify and remain eligible for financial aid, stu· 
dents must be: accepted for admission into a University program; Non.Pu~tive Grades: The law prohi~its the payment of 
eligible for continued enrollment; a United States citizen, na- vete~ans be.nefits for a COurse from which a student withdraws, 
tional or pennanent resident; and making satisfactory academic recelv8s an incomplete grade (see below), or completes but 
progress toward a stated educational objective in accordance witl re~ives a grade for the.course which is not used in computing re­
the University's policy on satisfactory progress for financial aid qwJ"ements for graduatIOn. At Nova University, these grades 
recipients. include: 'T'-Incomplete, "NG"-No Grade, "AU'-Audit "IW'­
For information on sources of aid and for application fonns, Incomplete Withdrawal, 'W'-Withdrawal. If a stude~t receives 
please contact: Nova University one or ~ore of these grades, or if already paid, the student will 
Office of Financial Aid be reqwred to make repayment to the Veterans Administration 
3301 College Avenue, Parker Building, I~ 8 student receives an "I" grade, it will not be reported im- . 
Fort Lauderdale, Florida 33314 mediately to the .veterans Administration Regional Office in St. 
(305) 475-7410 Pet.er8bur~, Flonda.In ke~ping.with Nova University policy, the 
Dade County: (305) 940-6447 Ext. 7410 student will have a prescnbed time within which the "I" must be 
Wats: 1-800-541-6682 Ext. 7410 l'e~~ved and a satisfactory grade entered in its place to receive c~ It. The st~dent should consult the program catalog to deter-
VA Benefits mme the speCific amount of time allowed to make up an "I" 
grade If th "I'" t . .The programs at Nova University offered through the Friedt . e IS no removed Within that time, the grade willbeSchool of Business and Entrepreneurship are approved for p :::~rted to th.e Vet~rans Administration Regional Office in St.
 
veterans training through the State of Florida Department of ~ 8 urg, Florida, With the possible consequences described
 
Education, State Approving Agency for Veterans Training. a ove.
 
Students using veterans benefits must contact the Nova UniverVeteran 'e'
 
sity VA representative in the Office of the Registrar. veteran 8'th~urse Withdrawal (Drop/Add): Each time a
 
th WI. raw.s from or adds a course he or she must notif cr~~vailY~1Verslty VA representative. Changing the numbe~of 
Veterans Administration Requirements to avoid':n' In many cases, affect a student's rate of pay. In order 
the student'~v~rpt~ment(which will have to be repaid), it is in 
Satisfactory Progress: Students receiving veterans' benefits s Interest to make proper notification. 
are required to maintain satisfactory progress at all times whileAttendance An .o 
they are enrolled at Nova University. The VA will terminate thteceivingve~ y,~udent a.ttendl~g Nova University while 
benefits of any veteran who fails to maintain satisfactory work 4arly. In the ran: enefits I~ reqUl~e? to attend classes regu­
detennined by the program in which the student is enrolled. Tl\ program b even a ;tudent IS admlOlstratively withdrawn from 
Nova University VA representative has a duty to report to the ;ion Regiona~c~~e o. poor attendance, the Veterans Administra­
Veterans Administration unsatisfactory progress of any studenltnd the stud t' I~e In St. P~tersburg, Florida, will be notified 
receiving veterans' educational benefits. Itudent will ~n l~ b~n~fits Will be terminated. In addition, the 
In this regard it is the responsibility of the student to reportllctory attende la e or any overpayment as a result of unsatis­
to the VA representative any or all changes in his or her enroll. ance. 
ment status, as those changes may affect the receipt and/or 
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Transcripts/Credit for Prior Training: 'The Veterans Administra­
tion requires Nova University to evaluate a student's prior credit 
received at other institutions in order to determine if transfer 
credit will be given. In this regard, it is in the student's best 
interest promptly to provide the program office with ALL tran­
scripts of work previously completed. This will ensure that prior 
credit is evaluated quickly. This will avoid delay in processing 
veterans' benefits. 
Withdrawal and Refunds: Students may withdraw from 
courses at any time prior to the last class-weekend and may 
exchange for negotiated student services, such as operating 
tutorial sessions, grading for professors, or performing other 
support services for the department. Assistantships are available 
only to students who have completed the core courses in the 
master's programs. When vacancies exist, they are fUled on a 
competitive basis. Interested students should contact the depart­
ment for greater details. 
Family Tuition Plan 
The department offers special tuition consideration (fifty per­
cent of-regular cost for second family members) when two or 
more members of the same immediate family are enrolled in any 
request a tuition refund via a formal written request up until tht of the pTograms at the master's level in the Friedt School. 
second class-weekend or prior to the commencement of a seminar 
or workshop. Refunds will be made solely at the option of the Library Resources 
University, based on the legitimacy of the reason for withdrawal Nova University recognizes the importance of adequate 
When granted, refunds will be for the total tuition adjusted as library facilities for graduate students interested in pursuing 
follows: 100% anytime prior to the start of a course and up to twrresearcb,. As ~uch, a short summary of our services is in order. 
weeks prior to a seminar or workshop; 75% prior to the second Nova mamtams four separate libraries on campus. These are 
class-weekend and within two weeks prior to the commencemen( s.mall but ~o~in.g in acquisitions each year. The separation of 
of a seminar or workshop; 50% after the commencement of the library faclhbes IS by functional utility and allows concentrations 
second class-weekend, and 0% after the third weekend or the that students will find quite useful. 
commencement of a seminar or workshop. Registration fees and The ma~or University collections are in the Einstein Library, 
seminar and workshop fees are nonrefundable. 
Housing 
Located on the main campus is the Davie Living Complex. 
Three buildings of ninety one- and two-bedroom unfurnished 
the ~w Library, and the Oceanography Library. These libraries 
prOVIde the .usual ~e~erence services to students and faculty and 
are helpful m obtammg remote bibliographic and information 
sources. More unusual, pe.rhaps, is Nova's emphasis on currently 
g;n;rated research matenals. In order to make these available to 
apartments are available for graduate and married students. In s U 8nts. the.libraries have made use of current technology with 
addition, there is a five-story building of ninety furnished apart· c~mp~.ter assisted data searches as well as with heavy utilization 
ments available for undergraduate and other students. Apart- 0 ~nncrofiche system. 
ments are leased on an annual basis. Monthly rental includes te >u:.0~g the nationall~ rec~gnized services available to mas-I 
utilities and central air conditioning. Rates will be furnished r a. s uD~nts at the Umverslty libraries are the ERIC document 
when accommodations are offered. :e~~e; A;LOG; the Lockheed Data Base System, which relies 
Interested students are invited to obtain further information a~~'1:~~gon ret~ieva~ through computer terminals; and ASI 
from: Housing Office, Nova University, 3301 College Avenue, s ste. ~, whIch gIVe access to other data bases. The OCLC 
Fort Lauderdale, Florida 33314. Housing is limited by program ~o .: ~s.a~allabl~. Student~ in field-based clusters will be 
and availability. Applications for housing for the fall term shoufh ~] e ~~ ormabon regardmg libraries available to them in 
be permitted prior to May 31. "elr oca Ions, by the program office. ' 
Graduate Assistantships 
A limited number of graduate assistantships are available 
each term. They pay the equivalent of the course tuition in 
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II 
Graduation Requirements were begun several years ago, providing experience and continu-
In order to be eligible for graduation, the students must fu1fillity to the program. Those interested in knOWing about the faculty 
the following requirements: may contact the department; resumes for all faculty members are 
available in the program office. 
1.	 completion of all admission requirements, 
2.	 satisfaction of all program foundation courses, Counseling 
3.	 maintenance of a minimum 3.0 GPA for coursework All required paperwork for admission to the master's pro-
taken (including foundation courses), grams may be processed through the mail. Counseling is strongly 
4.	 completion of all required coursework, recommended but not mandatory. During the counseling process 
5.	 completion of twelve (12) courses for thirty-six (36) hou"rospective students will be advised as to which requirements fo; 
of credit and/or the special requirements of any acceptance are lacking, and a tentative schedule for the entire 
major, and program win be prepared. Registration for each new block 
6.	 satisfactory completion of either the master's project or lhereafter is routine and may also be through the mail. As long 
the workshop substitution option. The master's project Is there are no changes in theoriginal proposed schedule it will 
carries four (4) credits; the workshop option carries hot be necessary to see a counselor, but one will be avail~ble for 
four (4) credits. Icheduling app<!intments. A ~ounselor can be seen any time by 
cheduled appomtment. Dunng the registration period for each 
Time Limit ~lock. counselors are available on a full time basis. Students 
The time limit for all master's programs is five (5) years. A !lust pick up course syllabi and purchase books at the time of 
reinstatement fee of $50 per year will be charged beginning one'egistration in order to be prepared for their first class. A coun­
year after the completion of last coursew.ork. Stude?ts ~a~ ~or must be .seen if courses are taken in a sequence different 
petition the program office for an extenslOn of the bme lImIt, Tn the requued one. 
which will be granted only rarely, and with extenuating circum­
stances. Individual programs require differing time limits for t' cedures for Resolving Allegations of 
completion of academic studies leading to a degree. Therefore, isCODduct 
the time frame is a matter within the discretion of each acade The procedure for the disposition of allegations of misconduct 
Uows: program. 
Credential File Services 
Nova University operates a credential file service for its 
graduates. To utilize this service, graduates can request addi­
tional information and the required application material from 
Credentials, Nova University Alumni Office, 3301 College Ave­
nue, Fort Lauderdale Florida 33314. 
Faculty 
The full-time faculty of the Friedt School of Business and En 
trepreneurship is augmented by outstanding national lecturers 
Their qualifications in teaching, research, publications, and 
consulting fields of management are the best available. The cort 
offull-time faculty is based on the Ft. Lauderdale campus. Mall 
of our faculty have worked with the center's programs since the 
Step 1.	 Allegations must be made in writing to the center 
director by a cluster coordinator, faculty member, 
or student. All pertinent factors, witnesses, events, 
and evidence should be included in the allegations. 
The person bringing the allegations should use the 
best judgment in gathering evidence at the time of 
the apparent misconduct. 
Step 2: If the allegations constitute "probable cause" to 
proceed, the program director will notify the 
accused in writing that an inquiry will be 
undertaken. 
Step 3:	 An investigator will assemble all pertinent 
documentary evidence and statements from 
witnesses. This will include, if possible, a written 
32 33 
statement from the accused in response to theill	 I allegations. The investigator will consider all the NOVA UNIVERSITY PLAGIARISM DEFINITION 
evidence and recommend action to the dean, citing AND STATEMENT 
1 I the pertinent evidence. When misconduct is 
indicated beyond reasonable doubt, the pe.nalties Original Work at Nova University 
may be admonition, suspension, or expulsIOn. At Nova University it is plagiarism to represent another 
Step 4:	 A report ofthe investigation will be provided to thepeTSons's work, words, or ideas as ones own without use of a 
accused. The accused may acquiesce in the tJniversity -recognized method of citation. 
recommendation, or he or she may submit a written Assignments such as course preparations, exams, tests, 
response to the program director for the master's )rojects, tenn papers, practicums, etc., must be the original work 
programs contesting the recommendation and aski.fthe student. Original work may include the thoughts and 
for a hearing. Failure of the accused person to words ofanother, but if this is the case, those ideas or words 
respond within 20 days shall be construed as bust be indicated in a manner consistent with a University 
acquiescence in the report of the investigation. Ifa!ecognized form and style manual. Violation of the requirement 
hearing is requested, the Dean may appoint a iforiginal work constitutes plagiarism at Nova University and 
committee consisting offaculty and program b~y result in disciplinary action up to and including termination 
participants or program graduates. Following the ~om the institution. 
respo~se of the accuse~ and t~e report of t?e hearij Work is not original that has been su?mitted previously by 
commIttee, the Dean will deCIde on the action to he author or by anyone else for academIC credit. Work is not 
be taken.	 "ginal that has been copied from any other source including 
. . . other stud~n~ unless such copying is acknowledged by the 
Misconduct may include the following types of actiVIties: ~~son SUbI~l1ttmg the work for credit at the time the work is 
1.	 plagiarism, emg submItted or unless copying, sharing, or joint authorship is 
2. collaboration on examinations or assignments expected to'~ e.xpressed part of the assignment. Exams and tests are
 
\1\\ individual work, hginal. work when.no unauthorized aid is given, received, or
 
3.	 use of any source to prepare program work without sed pnor to or durmg the Course of the examination. 
specific attribution (as a general rule, analysis is to be the 
participant's own work; data may be used, which is colleci 
with the help of others, if properly acknowledged), 
4.	 cheating (giving or receiving help during examinations or
 
transmitting examination questions to other participants 0
 
falsifying any records including assessments and admissio:
 
materials),
 
5.	 behavior that is flagrantly disruptive to the effective
 
operation of the program,
 
6.	 behavior that is clearly unprofessional, unethical, or reflec
 
adversely on the Nova program or the professional
 
community,
 
7.	 behavior that violates the general understanding of the
 
proper conduct for graduate students.
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BLOCK I
 
Session 1
 
Session 2
 
Mid-Term Exam
 
Session 3
 
Session 4
 
Session 5
 
BLOCK II
 
Session 1
 
Session 2
 
Mid-Term Exam
 
Session 3
 
'1/ 1 '	 Session 4
 
Session 5
 
"'il
'11r I
 
BLOCK III
 J I,
 
• 'I 
Session 1
 
Session 2
 ~ I I
 Mid-Term Exam
 
Session 3
 
Session 4
 
Session 5
 
BLOCK IV
 
Session 1
 
Session 2
 
Mid-Term Exam 
Session 3
 
Session 4
 
Session 5
 
36
 
Calendar 1990 Ilr l	 Calendar 1991 
SEQUENCE I
 
Jan. 5,6 
Jan. 19,20 
Feb. 3 
Feb. 9, 10 
Feb.23,24 
Mar. 9,10 
Apr. 6, 7 
Apr. 27, 28 
May 5 
May 11, 12 
June 1,2 
June 15, 16 
July 6, 7 
July 21,21 
July 28 
Aug. 10, 11 
Aug. 24,25 
Sept. 14, 15 
Oct. 5, 6 
Oct. 19,20 
Oct. 27 
Nov. 2,3 
Nov. 16, 17 
Dec. 7, 8 
SEQUENCE II
 
Jan 12, 13 
Jan. 26,27 
Feb. 10 
Feb. 16,17 
Mar. 2, 3 
Mar. 16, 17 
Apr. 20,21 
Apr. 4, 5 
May 12 
May 18, 19 
June 8, 9 
June 22, 23 
July 13, 14 
July 27, 28 
Aug. 4 
Aug. 17, 18 
Sept. 7, 8 
Sept. 21, 22 
Oct. 12,13 
Oct. 26,27 
Nov. 3 
Nov. 9, 10 
Nov. 30, Dec. 1 
Dec. 14, 15 
BWCKI 
Session 1
 
Session 2
 
Mid-term Exam
 
Session 3
 
~ssion 4
 
Session 5
 
uWCKII 
gession 1
 
Session 2
 
Kid-term Exam
 
~Qion3 
aession 4
 
Jession 5
 
SLaCK III
 
lession 1
 
lession 2
 
lid-term Exam
 
ession 3
 
ession 4
 
ession 5
 
LOCK IV
 
~ssjon 1
 
~lJsion 2
 
id-tenn Exam
 
Ission 3
 
ISsioD 4­
\Ssion f) 
SEQUENCE I
 
Jan. 11, 12 
Jan. 25,26 
Feb. 2 
Feb. 15, 16 
Mar. 1,2 
Mar. 15, 16 
Apr. 5, 6 
Apr. 19,20 
May 4 
May 10,11 
May 31, June 1 
June 14, 15 
July 12, 13
 
July 26, 27
 
Aug. 3
 
Aug. 16, 17
 
Aug. 30, 31
 
Sep. 13, 14
 
Oct. 4, 5 
Oct. 18, 19 
Oct. 26 
Nov. 8, 9 
Nov. 22,23 
Dec. 13, 14 
SEQUENCE II
 
Jan. 18, 19 
Feb. 1,2 
Feb. 9 
Feb. 22,23 
Mar. 8, 9 
Mar. 22, 23 
Apr. 12, 13
 
Apr. 26, 27
 
May 11
 
May 17,18
 
June 7, 8
 
June 21 , 22
 
July 19, 20
 
Aug. 2,3
 
Aug. 10
 
Aug. 23,24
 
Sep.6,7
 
Sep.20,21
 
Oct. 11, 12 
Oct. 25, 26 
Nov. 2 
Nov. 15, 16 
Dec. 6,7 
Dec. 20,21 
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The Master of Accounting 
The Board's Address is: Program Florida Board of Accountancy 
4001 N.W. 43rd Street, Suite 16 
The Master ofAccounting Program will oversee the day to Gainesville, FL 32606 
operations of the degree program, as well as the development a (904) 336-2165 
delivery of continuing education programs for professional 
accountants. The director of the Master of Accounting Progra 
is well versed in the certification requirements for those seeki 'MA Requirements 
eligibility to sit for the CPA and CMA exams. Admission to the CMA (Certified Management Accounting) 
rogram requires that the applicant be of good moral character, 
CPA Educational Requirements gree to abide by the Standards of Ethical Conduct for Manage­
ent Accountants, be employed or expect to beemployed in 
Florida anagement accounting, and meet one of the fOllowing measures 
Listed below are the Florida educational requirements that f educational attainment: 
applicant needs to qualify as a candidate for the Certified Pubt 1. Hold B baccalaureate degree in any field of study from 
Accountant's (CPA) examination. The applicant must-- a regionally accredited college or university. Degrees 
from foreign institutions must be evaluated by an 
independent agency.
•	 be a graduate of a regionally accredited undergrad~ate . _ or 
1I1I11 
institution (the Florida Board of Acco~ntancy has lIsted Its 2. Achieve a score on either the Graduate Record 
acceptable regional accrediting agencies), . . Examination or the Graduate Management Admission 
• have 10 courses (30 semester hours) above ~he :rlln.Im~~ Test Batisfactory to the Credentials Committee of
courses required at hislher undergraduate I~stltutlOn ert the lCMA
 
d t be graduate courses, but most candIdates take or
 
nee no h . d te degrees) .
 
graduate courses and complete t en gra ua. b' tb 3. Hold a CPA certificate or hold a professional qualification
 
•	 have 12 courses (36 semester hours) of acco.untIng a ove comparable to the CMA or CPA issued in a foreign 
principles of accounting level: These.must mclude-- I.' co~~try. . 
•	 2 courses (6 semester hours) 10 tax~t~on, In ad~ltion to passIng the CMA examination, a candidate for 
•	 2 courses (6 semester hOUTS) in audItIng, ~e Certificate must complete two continuous years of profes­
•	 4 courses (12 semester hours) in financial and cost aon~l experience in management accounting. The experience 
accounting, . . ~qulTement may be completed prior to or within seven years
•	 4 courses (12 semester hours) of account~ng electIve, rom ~he da.te the CMA examination is passed. Professional 
•	 have 2 Courses (6 semester hours) of bUSIness law. Jl:penence 18 employment in positions at a level at which judg-
N	 . ,ents are regularly made that employ the principles of manage­nselors will be delighted to review each apph~ant~ent accounting.
ova cou h d t tam An . " 
transcript(s) and help plan a program t at oes n.o c~~ f ~ lnqUInes regarding the CMA program should be addressedduplicated courses and that should meet the FlOrIda uca 10 : 
requirements. The Florida Board of ~ccountancy does a com: Institute of Certified Management Accountants 
plete analysis of all transcripts submitted by eac.h CPA examl l 10 Paragon Drive
 
tion candidate, and of course, is the final authonty.
 Montvale, N.J. 07645-1759 
(201) 573-6300 
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THE MASTER OF ACCOUNTING PROGRAM The Curriculum 
The fol1owing ordering of courses is highly suggested. The 
Program Objectives :Master ofAccounting program advises students to register for 
The Master of Accounting Program offers students three. ' their career option courses as they are scheduled since all re­
career options in the areas of public accou~ting~ tax accountIng,; Quired courses are routinely offered on a rotational basis from 
and managerial accounting. The Nova Urnvers1ty Mas~r of :one term to the next on campus. Generally, a complete curricu-
Accounting program is an innovat~ve curriculum featu~ng )Jum profIleiB established for off-campus clusters showing the 
learning and delivery systems des1gned for adult work1Og prof~~intended rotation of all courses at least one year in advance. 
sionals in the field of accounting, as well as pre-job entry stu­
dents interested in developing a career in the field of accou.nti~REQUIRED COURSES 
The program curriculum is designed to provide st~dents W1t~ 
greater depth and breadth in professional courses 10 accountlI~ 
than is possible in master of business administration progr~ml\ 
with concentrations or majors in accounting. The program 1S 
intended to prepare students to enter, or further, careers as 
professional accountants in financial instit~tions, ~overnment, 
industry, nonprofit organizations, and pubhc pract1ce. Th.e . 
program includes courses utilizing modern computer apphcatlO1. 
in accounting procedures and general business. 
Program Philosophy 
The Master of Accounting program emphasizes concepts, 
skills, and methodology vital to the accounting profession for 
GMP 5711 
GMP 5712 
GMP 5731 
GMP 5733 
GMP 5761 
GMP 5762 
Total 
Credits 
Accounting Theory 1 3 
Accounting Theory II 3 
Accounting Information 
and Control Systems 3 
Advanced Managerial Accounting 3 
Taxation ofIndividuals 3 
Taxation of Corporations 
and Partnerships 3 
Elective Courses--Concentrations 18 
............................................................ 36 
those students interested in public accounting as well as corpo-ELECTIVE COURSES-­
rate and institutional accounting. The curriculum includes PUBuc ACCOUNTING CONCENTRATION 
courses that provide a managerial perspective to the accounti 
profession, knowledge that is increasingly vital to corporate 
economics. The overriding goal of the program is to provide del 
and breadth of accounting functions and to enhance business 
awareness of professional accountants and accounting person 
Program Schedule 
The program utilizes the nontraditional weekend format wii 
class meetings on Friday evenings and Saturdays. Classes are 
scheduled in thirteen-week blocks or semesters, with each cou' 
meeting every second or third weekend. Students frequently 
enroll in two courses per block. The entire degree program m 
be completed in as few as 18 months. Courses are scheduled' 
rotating basis enabling new students to enter the program in 
of the four blocks of instruction scheduled each year. The pro' 
gram can be delivered through a field-based cluster at locatio 
remote from the Nova campus, to a minimum of25 students' 
cluster. 
GMP5715 
GMP5720 
GMP5725 
GMP5729 
GMP5751 
GMP5753 
GMP5756 
GMP5757 
GMP5759 
GMP5769 
GMP5781 
GMP5782 
Auditing 3
 
Current Topics in Accounting, Research,
 
and Accounting Studies 3 
Financial Statement Analysis 3 
Seminar in Public Accounting 4 
EDP Auditing 3 
Fund ACcounting 3 
International Accounting I 3 
International Accounting II 3 
The History ofAccounting 3 
Tax Planning and Research 3 
Business Law I 3 
Business Law II .. 3 
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ELECTIVE COURSES-­
TAX ACCOUNTING CONCENTRATION 
GMP 5720
 
GMP 5756
 
GMP 5759 
GMP 5763 
GMP 5764 
GMP 5766 
GMP 5767 
GMP 5769 
Current Topics in Accounting, Research, 
and Accounting Studies 3 
International Accounting I 3 
The History ofAccounting 3 
Taxation of Estates, Trusts, 
and Gifts 3 
Taxation of Pensions and Profit Sharing 
PlanslI'ax-Exempt Organizations 3 
International Taxation!l'ax Policy and 
Contemporary Issues 3 
State of Florida TaxeslIRS Practices 
and Procedures 3 
Tax Planning and Research 3 
ELECTIVE COURSES·­
MANAGERIAL ACCOUNTING CONCENTRATION 
GMP 5020 
GMP 5040 
GMP 5052 
GMP 5725 
GMP 5741 
GMP 5746 
GMP 5749 
GMP 5751 
GMP 5753 
GMP 5756 
GMP 5757 
GMP 5759 
GMP 5080 
(1) GMP 5435 
(1) GMP 5443 
(2) GMP 5450 
Organizational Behavior 
and Development 3 
Quantitative Methods 
in Management 3 
Macroeconomics 3 
Financial Statement Analysis 3 
Controllership 3 
Internal Auditing/SEC Accounting 3 
Seminar in Managerial Accounting 3 
EDP Auditing 3 
Fund Accounting 3 
International Accounting I 3 
International Accounting II 3 
The History of Accounting 3 
Financial Management 3 
Health Care and the Law 3 
Economics of Health Services 3 
Public Administration Theory 
and Practice 3 
(2) GMP 5460 
(1,2) GMP 5470 
(1) GMP 5461 
(2) GMP 5480 
Administrative Law ................. ·............ 3
 
Planning, Budgeting, 
and Control ............................................ 3 
Contract Management 
and Administration .............................. 3 
Public Policy Analysis 
........... 3
 and procedure 
Available to those whose career goals are in the health(1) 
service administration area. 
Available to those whose career goals are in the(2) 
not-for-profit sector. 
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TYPICAL SEQUENCING 
MASTER OF ACCOUNTING-­
PUBLIC ACCOUNTING CONCENTRATION 
First Year Second Year 
BLOCK IV (FALL) GMP 5731 GMP 57XX 
GMP 5761 GMP5715 
BLOCK I (WINTER) * * 
GMP 5781 
BLOCK II (SPRING) GMP 5711 GMP 5782 
GMP5762 GMP 5751 
BLOCK III (SUMMER) GMP 5712 GMP 5729 
GMP 5733 
*Many students in this concentration will be working in Public 
Accounting. During the busy season, Saturday work may be 
required. They might wish to take a reduced load or no load at 
all during this block. 
TYPICAL SEQUENCING: 
MASTER OF ACCOUNTING-­
TAX ACCOUNTING CONCENTRATION 
First Year Second Year 
BLOCK IV (FALL) GMP 5731 GMP 5769 
GMP 5761 GMP 5763 
BLOCK I (WINTER) GMP 5766 GMP 5764 
GMP 5767 GMP 57XX 
BLOCK II (SPRING) GMP5711 
GMP 5762 
BLOCK III (SUMMER) GMP 5712 
GMP 5733 
TYPICAL SEQUENCING 
MASTER OF ACCOUNTING-­
MANAGERIAL ACCOUNTING CONCENTRATION 
Second YearFirst Year 
GMP 57XX GMP 5731 BLOCK IV (FALL) GMP 57XX GMP 5761 
GMP 57XX BLOCK I (WINTER) 
GMP 5746 
GMP 5749 GMP 5711 BLOCK II (SPRING) 
GMP 5762 
GMP 5741 GMP 5712 BLOCK III (SUMMER) 
GMP 5733 
FacultyAll Master of Accounting courses are conducted by professors 
with advanced academic qualifications and extensive practical 
experience in the field of accounting. A national core of adjunct 
faculty augments Nova's full-time professional staff. The diverse 
backgrounds and years of experience of the faculty facilitate in­
depth discussion across the broad spectrum of accounting issues. 
A special effort is made to integrate practical with theoretical 
points of view. 
Degree Requirements
To complete the Master of Accounting program a student is 
required to complete thirty-six credit hours of study successfully. 
The curriculum contains a common core of six required courses. 
Six additional courses are selected from accounting electives 
offered by the program enabling a student to focus his or her 
study in areas of greatest interest and professional need. A 
student must attain a minimum grade point average of 3.0 in 
order to receive the Master of Accounting degree. 
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Counseling 
Program and career counseling are available through the 
Friedt School of Business and Entrepreneurship. Please call 
(305) 476-1947 or toll free 1-800-541-6682, Ext. 1947, for an 
appointment or further information about the Master of Account­
ing program. 
Program Admission Requirements 
1.	 Applicants must hold a baccalaureate degree from a 
regionally accredited college or university. 
2.	 A concentration in accounting at the undergraduate level or 
the following undergraduate courses: principles of 
accounting, intermediate accounting, cost accounting, 
advanced accounting, and computer literacy. 
3.	 Satisfactory performance on the Graduate Management 
Admissions Test (GMAT). 
4.	 Provide a five-hundred- to one-thousand-word essay 
explaining his or her professional experience and/or goals 
and how it is believed the degree program being applied for 
will contribute to personal and professional development. 
5.	 Provide three letters of recommendation. 
6.	 A basic understanding of elementary statistics, data 
processing, and mathematics. 
7.	 A completed application form accompanied by a $30 
(nonrefundable) application fee. 
8.	 Submission of a GMAT score, which may not be more than 
5 years old at the time of application to the program. 
For students who wish to enter the Master of Accounting 
program and who meet all of the admission requirements except 
number 2 above, Nova University offers a special sequence of 
courses designed to meet that requirement. 
Typical Sequencing To Meet Admission Requirement Number 
2 (All Courses - 3 hrs. No Graduate Credit) 
Principles of Accounting FIRST TERM GMP 5001 
GMP4001 Computer Literacy 
SECOND TERM GMP4003 Intermediate 
Accounting I 
GMP4002 Cost Accounting 
THIRD TERM GMP4004 Intermediate Accounting II 
GMP4005 Advanced Accounting 
Program Tuition and Fees* 
30.00Application Fee (nonrefundable) $ 
20.00Registration Fee (per term) $ 
225.00Tuition per credit hour $ 
30.00Graduation Fee	 $ 
*Tuition and fees are subject to change without notice. 
Financial Assistance 
Students who may be eligible for Veterans Administration 
benefits are invited to consult the VA counselor at the Univer­
sity. In many cases tuition is reimbursed by employers. 
Transfer policy
Master of Accounting applicants are permitted to transfer up 
to six credits (two courses) from work completed in master's 
programs at other regionally accredited institutions provided 
they have not been applied toward a previously earned degree. 
The credits in question must have been completed within the last 
five years with a grade of "B" or better and bear an equivalent 
course content and level to the Nova course work. Application 
for transfer credit must be made at the time of admission to the 
program. 
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The Banking Institute 
The Banking Institute is concerned with responding to staff 
development needs of commercial banks and savings and loan 
institutions. The program focuses attention on various disci-
plines that the financial community deems current and impor-
tant to the overall development of its professional staff members. 
The curriculum includes commercial lending principles, assetJ 
liability management, retail banking, bank marketing, credit 
training, executive bank management, commercial construction! 
real estate lending, and microcomputer application to the finan-
cial institution, real estate loan processing, bank director devel-
opment, sales training, and bank supervisory training. A signifi-
cant thrust to the institute is the high quality faculty comprising 
outstanding bankers and savings and loan professionals. Over 
fifty senior-level financial institution executives teach state-of-
the-art disciplines. 
By focusing on real life and applied situations, the institute 
moves toward its goal of delivering high quality developmental 
programs to meet the current needs of the banks and savings and 
loan institutions in Florida. 
The institute now has the capacity to design customized 
training and development programs for specific financial institu-
tions. These programs are integrated into the institution's in-
house training program. 
The overall effectiveness of the institute is enhanced by the 
direction and advice of an advisory board comprising executive-
level professionals representing the financial community. 
WORKSHOPS, SEMINARS, AND SCHOOLS 
Advanced Credit and Financial Analysis for 
Commercial Lenders 
A 36-hour program designed for Commercial Lending officers 
who wish to enhance their capacity to make sound decisions in 
the credit analysis and loan process. The curriculum includes 
principles of credit investigation and analysis, sources of repay-
ment, types of financial statement, goals, methods, and tools of 
analysis, projection and cash flows and working capital analysis. 
Instructors include highly experienced senior bank officers from 
leading Florida banks. 
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School for Real Estate Construction Lending . 
A five-day workshop that presents the real estate commercIal! 
construction function from the construction phase t~rough. the 
permanent loan stage. Concentration is focused on ISS~~S mclud· 
'ng project and loan application process, loan underwrltmg, ~ppraising, loan structure, the commitment letter, real estate 
loan documentation, real estate law, problem loans.' worko~t, and 
recovery. Instructors include real estate/constructIon lendm~ 
executives, builders, developers, regulators, attorneys, apprals-
ers, and insurance specialists. 
School for Commercial lending . ' 
A five-day, comprehensive workshop on commercl~ (busmess 
financing) lending principles. Topics include the vano~s types .of 
commercial loans, analyzing collateral v~ues, st~uctunng c~edlt 
facilities, loan pricing/profitability analYSIS, lendmg regulatIon~ 
and compliance, loan agreements, developing loan documentay.on 
and administration, the impact of bankruptcy laws, loan parb~l­
pation, loan reviews, and workout. Highly knowledgeable semor 
commercial leaders make up the faculty. 
School for AssetJLiability Management 
A four-day specialized workshop des~gned to allow bankers to 
work with various assetJIiability portfohos, funds. m~~agement 
policies and to execute sound decisions in assetJIlabillt~ plans 
and str~tegies . Areas of concentration include measunng ~he 
interest rate sensitivity gap, liability manageme~t,. managIng ~e 
interest rate sensitivity gap, deregulation and pncmg, de~rmm­
ing the cost of funds, asset management techniques, hedgm~ 
techniques with financial futures, asset mana~ement mo.del.lI~g 
and organizing the ALCO. Instructors are semor-assetJIlablhty-
management executives throughout the U.S. 
School for Residential Mortgage Proc~ssin~ . 
This 40-hour course is a well designed and practIcal trammg 
system for residential mortgage processing professi~n.als .. The 
program, based on actual case studies, provides tr~lIun.g l~ all 
aspects of residential mortgage proc~ssing. It proVldes m.slght 
into the original application process lmpacted.by regulabo.ns, the 
physical processing of the loan placed, on the Issues of venfica-
tion, documentation, and the underwriting process. '!'he faculty 
comprises several highly-qualified mortgage-processmg profes-
sionals. 
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THE BANKERS' EXECUTIVE MBA PROGRAM 
Program Objectives 
The Nova University Bankers' Executive MBA program is an 
innovative and unique program featuring learning and delivery 
systems designed for mid- and upper-management professionals 
employed in commercial banking, savings and loan institutions, 
and regulatory agencies. The program blends theoretical busi­
ness management disciplines with professional and "cutting 
edge" banking industry subjects in a fonnat specifically tailored 
to enhance the learning needs of professional persons who must 
cope with time constraints. The program curriculum contains a 
common core of required courses emphasizing variousmethods of 
quantitative decision making for banking and savings and loan 
managers, as well as an array of quality banking schools (semi­
nars, workshops, and symposiums). Academic initiatives of the 
Nova University Bankers' Executive MBA Program are designed 
for increased academic growth, analytical proficiency, and 
relevant development of the banking professional. 
A Key Issue 
Because of deregulatory demands, evolving marketplace com­
petition, technological innovation, and national banking, the 
leaders of banks or savings and loan institutions must develop 
capabilities to comprehend cause and effect and plan alternative 
response strategies. These strategies can be formed only by 
knowledgeable professionals. 
Program Philosophy 
The Bankers' Executive MBA Program emphasizes an activist, 
interventionist mission to serve the professional development 
and educational needs of a specific segment of the financial 
institution field. 
Today's financial world requires forward-looking managers of 
change-omen and women who can plan to meet periods of uncer­
tainty, understand human behavior, solve problems, and get 
solid results. Creating an atmosphere to meet the demands of our 
times, through leadership training and learning, requires 
uniqueness and experience. The program focuses on the role of 
the individual in the organizational management process. The 
overall goal of the program is to enhance the organizational 
effectiveness and productivity of bank managerial personnel. 
50 
program Schedule 
The program utilizes a nontraditional Saturday fonnat. 
Classes are scheduled every other Saturday and occasionally on 
successive Saturdays. Participants enroll in two courses per 
semester. Workshops and seminars that augment the program 
are offered in periods of three to five consecutive days. Courses 
are scheduled in logical sequence so that participants can track 
the entire program at the time of admission. 
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The Curriculum 
The program curriculum is delivered in the sequence listed. 
Since the program is operated on a closed cluster basis, students 
are permitted to enter the program only at the start only at the 
top of the sequence of courses. Generally, new clusters are 
started when 25-30 students are recruited. New clusters are 
targeted to start in the months of January, April, July, or Octo­
ber each year. 
GMP 5020 Organizational Behavior and 
Development 
GMP5023 The Credit Function 
GMP5030 Human Resource Management 
GMP 5042 Bank Operations Management 
GMP 5050 Managerial Economics for Decision 
Making 
GMP 5062 Managerial Accounting for Bankers 
GMP 5070 Marketing Management 
GMP 5080 Financial Management 
GMP5090 Business Policy 
GMP 5022 Bank Credit Analysis 
GMP5851 Commercial Lending 
GMP5870 Commercial Real Estate Lending 
GMP5852 Consumer Banking Management 
GMP5860 Asset/Liability Management 
GMP5863 Lending Management 
GMP 5861 Bank Management Computer Simulation 
GMP 5862 Current Issue Symposium 
Faculty 
All Bankers' Executive MBA Program courses are conducted 
by professors with advanced academic qualifications as well as 
extensive practical experience in business and banking. A core 
adjunct faculty including senior bankers, savings and loan 
executives, regulators, attorneys, economists, and others aug­
ments the University's full-time professional staff. The diverse 
backgrounds and years of banking, finance, and general business 
of the faculty facilitate in·depth discussion across a broad spec­
trum. A special effort is made to integrate practical bank-related 
issues with theoretical points of view. 
Degree Requirements 
To complete the Bankers' Executive MBA Program a partici­
pant is required to complete successfully 42 specified credit hours 
of study. 
Program Admission Requirements 
Each applicant must: 
1.	 Hold a baccalaureate degree from a regionally accredited 
college or university; 
2.	 Have earned three semester hours of undergraduate work in 
each of the following disciplines; statistics, economics, 
accounting, marketing, and finance; 
3.	 Perform satisfactorily on the Graduate Management 
Admission Test (GMAT); 
4.	 Provide three letters of recommendation; and 
5.	 Submit a completed application form accompanied by a 
$30 (nonrefundable) application fee. 
Program Tuition and Fees* 
The program cost is $285 per credit hour. This cost includes: 
Registration Fee 
Tuition Per Credit Hour 
Graduation Fee 
Text Materials 
Seminar Cost 
Seminar Meals 
Symposium Attendance 
*Tuition and fees are subject to change without notice. 
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